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Name: Date:
Location: Class:

Academy PERFORMANCE Standard: Initial:

» Recruits must achieve an overall academic/performance average of 80% to
successfully complete the course.

RECRUIT CONDUCT Initial:

Recruits are expected to maintain the highest professional standards of conduct and
behavior.

Recruits will be held to the Academy’s Standards of Professionalism and Conduct as
outlined in the Recruit Procedures Manual.

Recruits are expected to report misconduct immediately to the Academy Coordinator.
Recruits may be disciplined up to and including termination from the program for
failure to follow Academy Policy and Procedure.
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RECRUIT ATTENDANCE: Initial:

Mandatory pass requirement

Affects overall performance percentage and requirement of 80%.

164 Hour Course

Missing five percent (5%) of the course (8.2 hours) will result in a failure of
POST and Academy standards attendance.

Recruits missing more than four (4) hours will be issued an Academy Notice of
Deficiency.

Classes are mandatory; missing time from the Academy must be pre-approved by
the Academy Coordinator. All absences must be reported to the Academy
Coordinator.

Absence slips must be completed and submitted to the Coordinator at the start of
the next training day attended.

» There will be no make-up or rescheduled classes due to unexcused absences.
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UNIFORM INSPECTIONS: Initial:

Affects overall performance percentage and requirement of 80%.

Daily informal inspections

Formal inspections are identified on the schedule

4 graded regular inspections (inspections may be combined per Training Officer)
Must be able to demonstrate team marching and recite the first two paragraphs of
the Law Enforcement Code of Ethics by the last inspection

VVVVY

HOMEWORK: Initial:

» Affects overall academic/performance average of 80%.
» Grading standards are outlined in the homework section of the Recruit Manual.
= Assignments are graded by Academy Staff.
= Assignments are worth 50 points (unless otherwise specified).
= Refer to course schedule for homework assignment and due dates.
= Assignments must meet standards outlined by the Academy Coordinator.

PERFORMANCE EVALUATIONS: Initial:

» Affects overall performance percentage of 80%.
> Recruits will receive (1) one evaluation.
» Guidelines are outlined in the Recruit Manual.

POST WRITTEN TESTS: Initial:

20 POST Learning Domains (LD’s)
5 Written LD tests:
o LD’s:2,5,31,34,36
Final Exam: (2hrs) Covers the following LD’s from BAM Level III:
o 2,3,5,15,16, 20, 31, 36 and 39
Must achieve POST Cut Score
LD Academic Failure Rule:
Failure of (4) four LD Exams will result in academic dismissal from the course
Failure of (3) Three L.D. Exams will result in an Academy Notice of Deficiency
Failure of any POST Re-test is an academic failure of the course
Remedial instruction and testing will be administered per Academy Guidelines

VVVVVY VYV VYV
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ACADEMY TESTS: Initial:

» Affects overall academic/performance average of 80%.
» 80% minimum cut score (unless otherwise specified)
= Does not count toward LD Academic Failure Rule
» Academy tests may include, but are not limited to:
= Recruit Procedures Manual Exam
= Range Safety Test-100% required score
= Students may not carry firearms until successfully passing the range safety
test.
= Radio Code Quizzes

FIREARMS TRAINING: Initial:

Mandatory pass Component
Five (5) Range shooting sessions
Affects overall 80% academic/performance average
Required Skills Tests include:
= PC 832 Qualification Course
Failure of the Re-tests will result in a failure of the course
Remedial training and re-testing will be scheduled by Academy Coordinator

YV VVVYV

DEFENSIVE TACTICS: Initial:

» Mandatory Pass Component.
» Affects overall academic/performance average of 80%.
» Required skills tests include:
=  Final Exam
> Failure of a Re-test will result in academic dismissal from the course.

DEFENSIVE DRIVING: Initial:

» Mandatory pass Component
» Required Exercise Test set by POST
o Slow Speed
o Refer to POST Training and Testing Specifications document
> Failure of the Re-test is a failure of the course
» Affects overall 80% average

REPORT WRITING: Initial:

» Affects overall (80%) academic/performance percentage
» 1 graded report
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REMEDIAL EXAM POLICY: Initial:

> Remedial training will be offered for recruits who fail a required test.

» Remedial instruction will be administered in accordance with Academy
guidelines and recruits are expected to adhere to such guidelines (attend
scheduled training, sign documents, etc).

> Itis the recruit’s responsibility to attend remedial sessions offered.

» Unless otherwise directed by the Academy Coordinator, there will be no make-up
sessions provided.

> Recruits who fail to attend a pre-arranged remedial session will forfeit the training
offered.

» The Academy staff will administer the Re-test after approximately 48-hours from
the time of remedial instruction. This procedure provides the recruit time to study
and prepare for the pending remedial exam.

> Failure of a Re-test will result in academic dismissal of the course.

| have reviewed this document and have retained a copy for my records. | understand the
Performance Success Criteria and requirements contained herein for the Basic Academy
Modular Course-Level I11. I am required to read the Academy Recruit Procedures
Manual for further clarification and understanding. | understand that I will be responsible
to adhere to all rules and regulations of this Academy. Failure to do so could result in
disqualification from the course.

Print Name:

Signature:
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