
 

 

Heavy Equipment Technician 

 

Pay Rate: $40.57/Hr. and up based on experience.  

The Journeyman Heavy Equipment Technician will contribute to the ongoing reliable maintenance and 

repair of company equipment including motors, pumps, skid units and motorized vehicles. The 

Technician will be responsible for troubleshooting, inspection, replacement and/or repair of defective 

parts. Based out of our Edmonton, Alberta location, this hourly position will report directly to the 

Maintenance Supervisor/Manager. The Technician will ensure that the maintenance and repair of all 

equipment is being performed and documented as per manufacturer specifications. 

Key Duties and Responsibilities: 

 Contribute to the ongoing preventative maintenance of company equipment 

 Complete inspections on company equipment; test repaired equipment for proper 

maintenance, clean, lubricate and perform other maintenance work 

 Maintain accurate records of all service and repair work 

 This is primarily a shop position but field work may be required based on project labour needs 

Role Specifications: 

 Journeyman Heavy Equipment Technician 

 Experience with CAT engines, hydraulic systems and/or experience with low voltage electrical 

12 and 24 Volt  is an asset 

 Team player with positive attitude 

 Shift is Mon to Fri 7AM-3:30PM and OT as needed with project demands. More of a 

Work/Life/Balance schedule. 

 Demonstrate an uncompromising commitment to health and safety 

 Possesses a prior knowledge of repair and maintenance on related equipment 



 Able to multitask and works well with limited supervision 

 Ability to provide your own tools would be an asset 

 Valid Class 5 license 

 Excellent verbal and written communication skills 

 Weight handling of up to 50 lbs 

 Able to produce a clean and current driver’s abstract 

 Able to provide a negative pre-employment drug and alcohol test 

The above statements are intended to describe the general nature and level of work being 

performed. They are not intended to be an exhausted list of all responsibilities, duties, and skills 

required. 

 


